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Section A: Monitoring & Review
This policy will be reviewed annually or sooner in response to:
1. Changes in legislation or guidance
2. Organisational restructuring within Cheer for Everyone
3. A significant safeguarding incident
4. Appointment of a new Safeguarding Lead
[bookmark: _Toc205320508]Section B: Policy Background
1. Safeguarding refers to the actions and policies that protect children and adults at risk from harm. Cheer for Everyone adheres to statutory guidance under 'Working Together to Safeguard Children' (2018).
2. Child protection is one specific aspect of safeguarding, focusing on responding to cases where children are suffering or at risk of suffering significant harm.
3. We follow standards outlined by the Child Protection in Sport Unit (CPSU) of the NSPCC.
4. We also acknowledge that our sport may be a safe space for some athletes but may also present risk. Our policy aims to mitigate that risk.
5. Information sharing is essential to safeguarding and will follow the UK GDPR and Data Protection Act 2018.
[bookmark: _Toc205320509]Section C: Definitions
1. Child – any person under the age of 18.
2. Adult at Risk – defined by the Care Act 2014 as someone who:
· Needs care and support
· Is at risk of abuse or neglect
· Cannot protect themselves due to those needs
3. Types of Abuse (Children): Physical, Emotional, Sexual, Neglect, Extremism (Working Together 2018).
4. Types of Abuse (Adults): Physical, Domestic, Sexual, Psychological, Financial, Discriminatory, Organisational, Neglect, Modern Slavery, Self-Neglect (Care Act 2014).
5. Other Harmful Behaviours: Harassment, bullying, coercive control, hazing, unsafe practice, discrimination, victimisation.
6. Poor Practice: Behaviour falling below expected standards, e.g., constant criticism, excessive pressure, inappropriate language.
7. Position of Trust: Any adult in a role of authority over children or adults at risk (e.g., coaches, officials, choreographers).
8. Though not legally covered under the Sexual Offences Act 2003, Cheer for Everyone treats all such positions as carrying safeguarding responsibility.
[bookmark: _Toc205320510]Section D: Policy Objectives
1. To ensure best safeguarding practice is adopted and maintained across all levels of Cheer for Everyone.
2. To ensure all members understand abuse types, reporting protocols, and appropriate behaviour standards.
3. To ensure safe recruitment, DBS checks, safeguarding training, and appropriate incident response mechanisms are in place.
4. To work in partnership with statutory authorities when responding to safeguarding incidents.
[bookmark: _Toc205320511]Section E: Scope
1. Applies to all individuals involved with Cheer for Everyone (staff, volunteers, coaches, medical teams, participants etc.).
2. Applies to all activities regulated or affiliated with Cheer for Everyone, including workshops, conferences, presentations, and team management.
3. Includes third-party service providers contracted by or working with Cheer for Everyone.
4. Extends to concerns about abuse occurring outside of sport but disclosed within a sporting context.
[bookmark: _Toc205320512]Section F: Policy Statement
1. Everyone working with children or at risk adults has a duty to keep them safe.
2. Cheer for Everyone prioritises safeguarding in all operations and expects the same from all affiliates.
3. Our goal is to embed a culture where safeguarding concerns can be raised openly and addressed appropriately.
4. We will treat all members equally regardless of age, disability, gender identity, race, religion, sex, or sexual orientation.
[bookmark: _Toc205320513]Section G: Responsibilities of Cheer for Everyone
1. The Board is responsible for overseeing safeguarding strategy and appointing a Safeguarding Lead.
2. We will ensure all safeguarding allegations are reported to relevant statutory authorities (e.g., LADO, police).
3. We will:
· Provide clear policies and procedures
· Deliver safeguarding training and resources
· Share information in compliance with data protection law
· Refer individuals to the DBS where appropriate
· Actively support statutory investigations and remove individuals found to pose risk to members
· Take disciplinary action where policy breaches occur
[bookmark: _Toc205320514]Section H: Supporting Documents
This policy should be read alongside:
· Cheer for Everyone Reporting Procedure
· Any Code of Conduct
· Recruitment Policy
· Whistleblowing Policy
[bookmark: _Toc205320515]Section I: Safeguarding Contacts
· Safeguarding Lead, Cheer for Everyone:  
· Adam Johnson
· Phone number: +447514148444
· Email: Ad_johnson@ymail.com
· NSPCC Helpline: 0808 800 5000
· Childline: 0800 1111
· LADO: Contact via local authority
· Emergency Services: 999
· Police Non-Emergency: 101
[bookmark: _Toc205320516]Appendix: Relevant Legislation and Guidance (England)
1. Children Act 1989 / 2004
2. Working Together to Safeguard Children (2018)
3. Care Act 2014
4. Keeping Children Safe in Education (2024)
5. Sexual Offences Act 2003
6. Data Protection Act 2018 / UK GDPR
7. Rehabilitation of Offenders Act 1974 (Exceptions Order)
[bookmark: _Toc205320517]Signature and Approval
Signed: Rick Rodgers
Role: Safeguarding Lead, Cheer for Everyone
Date: 18/09/2025
Next Reviewed by the Board on: August 2026
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